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Songkhla Rajabhat University Announcement
Subject: The Intent on Management with Honesty, Integrity and Transparency of

Songkhla Rajabhat University

According to the Cabinet’s Resolution as of 5 January B.E. 2559, all government
agencies shall be involved in the Integrity and Transparency Assessment (ITA) covering all
operational dimensions ranging from the management of the executives to the personnel’s
performance. All operating procedures are evaluated based on the principles of good
governar;ce with corruption free, no conflict of interest, culture and virtue. The result gained
from the assessment is aimed to implement the organizational development with faimess,
transparency, and corruption free.

“Songkhla Rajabhat University realizes the compulsory to prevent and suppress
corruption according to the government policy and take part in the National Anti-Corruption
| Strategy Phase 3 (B.E. 2560-2564) which prescribes the cultivation and standardization of
virtue and ethics of all government servants, the development of operaticnal transparency
as well as the prevention and suppression of corruption and métfeasance in the public
sector. This shall act as the core values to the executives at all {evels and the personnel at
Songkhla Rajabhat University to adhere as practical guidelines in accordance with related
rules, regulations, requirements and announcements by the virtue under Section 27 and

31(1) of Rajabhat University Act B.E. 2547 to be announced as detailed as follows:

The executives at all levels and the personnel of Songkhla Rajabhat University shall
perform their duties adhere to the intent and strive to unite forces together to achieve
concrete results for the sake of the nation, following along with laws, regulations,
regquirements and organizational work ethics according to the six principles of established

Ethics and Transparency policy as follows:



1. Transparency

Perform duties with transparently, ethically and provide a good management system

based upon the principles of good governance.

(1) Operate the purchasing process with transparency based on the rules, regulations
and related laws and provide opportunities to stakeholders of all private and
public sectors to participate in operation monitoring by revealing information
succinctly and timely.

(2) Disclose the university’s accurate administration information and publicize the
public to report information on corruptions through various channels

conveniently and quickly.
2. Accountability

Declare the intent to manage their task with honesty and be responsible for any
mistakes.
(1) The executives and personnel must perform their duties with willingness and full
efficiency.
(2) The operation duties at all steps must be performed according with rules,
requirements and related laws.
(3) The executives must establish the management policy with honest intention to

~ drive the organization ethically based upon the principles of good governance.

3. Corruption-Free

Promote the elimination corruption management at the bolicy levels and not using

power and position to support and benefit or bribery.

(1) Prevent the personnel from using their own position of authority to benefit
themselves and others and implement the measures of punishment for the
offenders.

(2) Provide a standard operating manual and the same services with non-

discriminatory practice.
4, integrity Culture

Build and inherit a culture of honesty in the organization, with no tolerance of
corruption. Promote a sense of shame of corruption and measures to prevent and suppress
corruption including the prevention of conflicts of interest.

(1) Encourage a positive attitude in oreanization and reward the role model

personnel.



(2) Organize activities to promote integration and establish positive practical
guidelines and organizational culture.
(3) Specify the protection and anti-corruption plan within the organization.,

(4) Establish the strong and effective internal counter balance verification process.
5. Work Integrity

Establish obvious standard of work and working morality concerning personnel,

budget, and assignment and working environment’s adrministration.

(1) Provide a manual or chbvious standard of work.

(2) Handle human resource with integrity and principles of equality and fairness.
Establish motivational process and career advancement and promote professional
development.

(3) Handle budgets with transparency and integrity, in concordance with the
organization’s mission. _

(4) Manage the task assignment within the scope of the assignee’s legal authority with
faimess and equality to all including the track inspection system for the assigned
task.

(5) Create an adequate enabling environment in which the personnel can work

efficiently and effectively.
6. Internal Communication

Build positive communication culture within the organization to foster a positive

working environment,

(1) Systematize and organize a new employee orientation course covering all aspects
of performance of duties, welfare and fringe benefits to drive everyone in the
same direction.

(2) Promote positive communication activities for the personnel within the
organization.

(3) Organize the recreational activities aimed to promote positive atmosphere within

the organization.

This announcement was made to all for acknowledgement,

Announced on 26" March B.E. 2564 (A.D. 2021)

(Asst. Prof. Dr. Tusana Sirichote)
President of Songkhta Rajabhat University



